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OVERALL RATING

] YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination A
PA 5: Fair Remuneration A

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Jerry Chen, APSCA membership number: CSCA 21701924.

Monitoring partner name: TUV Rheinland.

Audit schedule details: The audit was planned for 1 auditor x 1 day.

Announcement Type: semi-announced (PA1/2/5/6/7/12 were covered and the other PAs were not rated, the rating and
evidence selected was kept the same as previous audit.).

Business partner information: Linhai Winfun Tourist Arts Co.,Ltd. (Ifmi& 3k EMRE B A fR4-3) was located at Xiahui
Industrial Zone, Shaojiadu Town, Linhai City, Zhejiang Province, China (Fh Eli#fiiL & fmig i AfaiE#iE T-C Tk X )and
founded on 25 March 1995. The auditee was specialized in the manufacture of outdoor leisure products. Main production
activities included metal working (cutting, punching, welding, grinding), phosphating, powder coating, cloth cutting, sewing,
assembly and packing, no production process was subcontracted to outsource. (Remark: the auditee updated business
license in December 2022, the factory address was updated from I3 i BFZiE{E1E T~ #T-Xiahui Village, Shaojiadu
Stree, Linhai City to #1348 &/ 8 th AR 2 iE 118 18I 755 -No. 75, Dongdu South Road, Shaojiadu Street, Linhai
City, Taizhou, Zhejiang. The auditee preferred to keep the address information consistent with previous audit report, which
was at Xiahui Industrial Zone, Shaojiadu Town, Linhai City, Zhejiang Province, China -t EiffiiL & fmiE th AbgiE#riE TiC T
JF[Z. All the address description referred to current auditee location but naming ways, the physical location of the auditee
did not changed.)

Audited location information: In view of the plant, there was one 4-storey comprehensive building (warehouse on 1F, office
on 2F~4F), one 4-storey production building (metal working on 1F, warehouse on 2F~4F), three 3-storey production
buildings (building 1: packing on 1F, assembly on 2F and 3F; building 2: metal working on 1F, sewing on 2F, cloth cutting
on 3F; building 3: phosphating on 1F, warehouse on 2F, sample-display room on 3F) and two 2-storey production buildings
(building 1: powder coating on 1F and 2F; building 2: packing on 1F and 2F), all the buildings were owned and used by the
auditee, the total building area were around 48000 square meters. No canteen or dormitory was provided to workers by
the auditee.

Operating shifts and hours: Regular working hours were 8 hours each day and five days a week. All workers worked in
one shift, which was 7:30~17:00 with a lunch break from 11:30 to 13:00, if needed, 2 hours' overtime working was
conducted in weekdays (18:00~20:00). Saturday overtime was conducted for 8 hours each time and Sunday was
guaranteed as rest. Time records from 1 August 2022 to 14 August 2023 were provided for review, the time records of 10
workers were randomly selected for review. Maximum overtime working hours were 2 hours per day, 18 hours per week,
52 hours per month and at least one day off per week was guaranteed.

Time recording system: Finger-printing and face-recognition system was used to record working hours.

Salary payment details: Payroll records from August 2022 to June 2023 for review, 10 randomly selected workers' payroll
records from January 2023, April 2023 and June 2023 were sampled for review, the lowest basic wage paid to workers
was RMB 2400 per month, wages were paid to workers before 30th of each month for the previous natural month by cash,
moreover, 150%, 200% and 300% of the regular wages were paid to workers for the overtime work conducted in regular
days, rest days and statutory holidays respectively. Payslip was provided to workers when wages were issued.

Worker number information:

* 97 workers in total, including 78 production workers and 19 non-production workers.

« 78 production workers, including 41 males and 37 females workers.

* 45 domestic workers, including 26 male workers and 19 female workers. There was no foreign migrant, young, women,
pregnant, seasonal, temporary, disabled, home-based workers.

» There was no interns, apprentices or contractor workers.

Good practices: None.

Worker organization details: No labor union was founded but 2 worker representatives were established by workers
publicly and fairly on 26 December 2022.
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Circumstances: There was no special circumstance during the audit. The facility was cooperative and active throughout
the whole audit, all the requested documents were provided in a timely manner, full access to facility walk-through and
employee interview were granted, and photo-taking of necessary evidences for the audit were permitted. During the
closing meeting, the auditor communicated fully with facility representative on detected non-compliance, the facility
representative were positive and committed to make continuous improvement according to amfori BSCI requirement.

Summary of findings: findings were detected in PA1, PA2, PA5, PAG, PA7 and PA12.

PA1: insufficient social management system implementation, no reasonable capacity planning

PA2: no long-term goals established to protect workers

PAS5: insufficient social insurance coverage

PAG: excessive monthly overtime working hours

PA7: no occupational health check for workers exposed to occupational hazard factors, cutting worker and punching not
wear earplugs, powder coating worker not wear protective clothing, phosphating worker not wear rubber shoes, chemical
container missing safety label, electric control panels missing protection cover, materials stored against the wall, ladder
without handrails, punching machine missing pedal cover, crane hook without safety lock

PA12: no monitoring on boundary noise

Living wage calculation: #LivingWage:

1). No anker wage available for the producers location, so we used the data provided by auditing company.
2). The calculation methodology refers to anker living wage structure.

3). The data comes from the local bureau of statistics for the current year.

Special remark on documents attached:

1.No agency labor was used by the auditee, no contractor permit/ license or any kind of waivers were obtained by the
auditee, no collective bargaining agreements were established by the auditee. Thus, all above mentioned documents were
not applicable for this auditee.

2.The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.
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SITE DETAILS

Site
Linhai Winfun Tourist Arts
Co.,Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Leisure Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-015416-002

Industry Group Industry
Consumer Durables & Apparel Leisure Products

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 97 Workers
Legal minimum wage in local currency 2,070 Monthly
Lowest wage paid for regular work at the site 2,400 Monthly
Calculated living wage in local currency 2,229.5 Monthly
Total sample 10 Workers

Other Metrics

Male workers 52 Workers
Female workers 45 Workers
Permanent workers - Male 52 Workers
Permanent workers - Female 45 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 26 Workers
Domestic migrant workers - Female 19 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 52 Workers
Workers hired directly - Female 45 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 5 Workers
Sample - Female 5 Workers
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FINDINGS

PA1: Social Management System
Site: Linhai Winfun Tourist Arts Co.,Ltd. | Site amfori ID: 156-015416-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The auditee partially respected the principle, WA S BETEEN  FEARETHER . B
because based on document review, management A RIATIHH . TN kv HUNEERSR
and worker interview, the facility had not FFH o HiTamfori BSCHT A ENIFIEME R | hik

established effective management system to fully EiZIHFE PERPARIL T AT ST « BinynE
implement the amfori BSCI Code of conduct and At L, HREEAE . REAEE NI EREER

legal requirements, in current audit, non- Ay - I B ARE T — R EZ 5]
conformance were detected in some of the PAs. Fi%BBamfori BSCHT A ENIIFERIE . BEEEE
(excessive monthly overtime working hours, Z B[ E AR E sk . HiER T amfori BSCI
insufficient social insurance coverage and no EEFHHEK.

effective prevention/treatment on occupational
health hazard factors). The facility management
stated that they were making continuous
improvement according to amfori BSCI Code of
conduct after previous audit, but more time was
needed to achieve these requirements step by
step. It violated the requirement of amfori BSCI
system manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding
The auditee partially respected the principle, WEZHETETZEN . BAET I HERNE
because based on document review and BARFY . I 232w 7 FeeflRlf iz EE

management interview, the workforce planning and % . {BENITERENE A REE) . Wi2FERFiE
cost accounting procedure was established in the {Eh AT . FE R TH) BINPLEiL36
facility, but because of the instability of production JBF e EER T amfori BSCIEIEF A E K -
order and the turnover of workers, the procedure

was not conducted effectively during the daily

operation, which led to workers‘ monthly overtime

hours exceeded 36 hours. It violated the

requirement of amfori BSCI system manual.

PA 2: Workers Involvement and Protection
Site: Linhai Winfun Tourist Arts Co.,Ltd. | Site amfori ID: 156-015416-002
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

The auditee not respected the principle, because
based on document review, management and
worker interview, the facility had not established
long term goals to protect workers according to the
amfori BSCI Code of Conduct, such as how to
improve social insurance coverage and reduce
overtime hours step by step. The facility
management stated related goals and corrective
plans were not documented. It violated the
requirement of amfori BSCI system manual.

PA 5: Fair Remuneration
Site: Linhai Winfun Tourist Arts Co.,Ltd.

WEZ A ABTZEN . EAREHER . EE
ARIAITHE . T B RBamfori BSCHT A #
MHEEBIFRRIFRAT . thaniniTEHE S+
FEREMEEINPINEE. BB ARFTEXE
TR ETH RS AR - EER T amfori
BSCIEIEFMEHIE K -

| Site amfori ID: 156-015416-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

Finding

The auditee partially respected the principle,
because based on document review, management
and worker interview, social insurance did not cover
all workers. Social insurance receipts from
September 2022 to July 2023 were reviewed in
current audit, based on the receipt and deduction
system of July 2023, the facility did not purchase
unemployment insurance, retirement insurance,
maternity insurance and medical insurance for 28
out of 97 workers (there were totally 97 workers in
the facility, there was no re-employed retired
workers, new-hired workers within one month,
dispatched worker or temporary worker, work-
related injury insurance was provided to all the 97
workers). As per management and worker
interview, part of the workers had purchased new
rural insurance at their hometown, and they were
unwilling to participate in social insurance, the
facility had informed workers of the benefits of
purchasing social insurance by related training.
Remark: 1.The facility did not collect relevant
documents about workers participated in new rural
insurance. 2. Social insurance receipts of July 2023

ez R R ETFZEN . FARECHER &
BARMATRHE .t RGBSR 2SR
T Mk ERZE(R T 202259 AF20235F 7 ARHR
HMERFE L ET2023F7 AR REBILFIINER
&, I A5 97H AT hA28H A TS IFR
b . Rl EFREBINET Ris ¢ T 247
7RAT , wHBMHRERT - i— AN#E AR
BRI FHIELMIEE T . THREEET F
BI7THEAT » - RIBERARMATHE . S50
THZ2 WX T iRk . AREMER . I
EERTIEIEM A TH RS FiF 1.1
R R TS MR ARERAF I - 2.20235F7
AR B S ER 1228 RIEMN T TH1RHE .
HEhhosg AT EMEEEZL . (SE2%F®
= A REIIEM S /RS $10, 23,

44 , 53%
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Finding

showed totally 122 workers participated in work-
related injury insurance, 25 of them had resigned
from the auditee. (Reference law: Social Insurance
Law of the People’s Republic of China, Article 10,
23, 44, 53)

PA 6: Decent Working Hours
Site: Linhai Winfun Tourist Arts Co.,Ltd.

| Site amfori ID: 156-015416-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee not respected the principle, because
based on document review, management and
worker interview, workers' monthly overtime hours
exceeded the legal requirement, the factory did not
have effective overtime control system. The factory
management stated that they could not ensure
employees' overtime hours in accordance with the
law requirements when production capacity could
meet the requirements of the client orders
continually, they had to arrange some overtime to
finish production order, but at least one day off per
week was guaranteed for all workers. Interviewed
workers stated that overtime work was voluntary
and they could earn more money by working
overtime. Time records from 1 September 2022 to
14 August 2023 were reviewed in current audit, 10
randomly selected workers' time records from
January 2023, April 2023 and June 2023 were
sampled, it was noted that sampled workers'
maximum monthly overtime working hours reached
42 hours, 52 hours and 52 hours respectively in 3
sampled months. Remark: the maximum monthly
overtime hours of July 2023 reached 52 hours, till
14 August 2023, the maximum monthly overtime
hours of August 2023 reached 22 hours.
(Reference law: Article 41, PRC Labor Law.)

R ARBTZEN . FAREHER . 12
ARFIRTHE . RTH) BAngiet et eE
K. I AR RGEETRmE. I E1EE
FOEF RSB EE PITRE KRR L Tk
FRIARINPEET B FF M B R L s —
AR AEFTE , BL IR TEAZE D
#wE—H - FHATETINPEE L ER . Bingo]
PAIEROWE A - Wik EZEER T §2022F9A1HE
2023F8 H14HHITHHEFE . 20235F1 A , 2023F4
A#1202356 AREHHENAT 105 R TRIEEHILA
A L BRI R TS s AR BN e
DRIER| T 42/88 , 52/ EF052/) 8- FiE = 2023
F7 ARmA AniedaliAz|52/ B . £2023F8 A
140 , 202358 BRIF A HANBEATa]AE 22/ 8T -
CEEEH - A REIETHEFE4FE

PA 7: Occupational Health and Safety
Site: Linhai Winfun Tourist Arts Co.,Ltd. | Site amfori ID: 156-015416-002
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Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

The auditee partially respected the principle,
because based on site observation and provided
occupational hazard factor monitoring report, the
occupational hazard factors of noise, dust and
hazardous chemicals existed in the work positions
like metal-processing, phosphating and coating etc.
However, no pre-job and on-job occupational health
examination was provided to these workers.
Moreover, no post-job or job-transfer occupational
health examination was provided to workers that
were previously worked in these positions. The
facility management explained considering cost
control, it was difficult to conduct occupational
health check for workers. (Reference law: PRC
Law of Prevention and Control of Occupational
Diseases article 35.) Remark: The non-compliance
was placed at PA 7.3 in last audit report.

Wz S ETEREN . EARIBEII IR
HORLFRERFEMNRE . 2T - BHNRE
EHATFERE - efgktERETRLRES
FE . BRI A HXER TR KNI R
At L I 2RI R U TFR R TR
Wi R RE - BEARRRLEER
RiASEH L RS R THATRR RS . (28
M = ChRARLIER L REGE D $35

%2 EiE - UATETUE LIRS IAEPA7 3 -

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially respected the principle,
because based on site observation, one cutting
worker and one punching worker did not wear
provided earplugs during working hours, one
powder coating worker did not wear provided
protective clothing during working hours, one
phosphating worker did not wear provided rubber
shoes during working hours. Per document review,
management and worker interview, related PPEs
were provided to workers free of charge and
training on PPE use had been conducted, but
wearing these PPEs was hot and not comfortable.
(Reference law: PRC Safety Manufacturing Law
article 45)

WERIZHEMETFZEN , BARBIHNE . 15
THEITNMEHER T TIEaaE ME2tmnE
2, 1BHEA T TR aEE FEREMIFR .
188 A T TERR a5 B FE IR GRS - RIB
THER , BEARNAIHY , I &84%5AT
BT HEFRAR . HEEHTETHRAGE
A L BRMEX LSRR G HEITETR -
EEEEEN - {hEARLNERLETEYE
45%)

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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Finding

The auditee partially respected the principle,
because based on site observation, about 20% of
the surface-treatment agent in chemical warehouse
were not posted with safety label. Per management
interview, safety label were easily damaged.
(Reference law: Regulation on chemical safe
handling in workplace (1997), Article 12)

WEZ A R ETZEN , BAREIANE . 4t
FmEEAE20% N EELIET S KL T 24T
. BEARRRET2MERER MR, &
EEAEH : { iR FERIER

EH €1997 3 , F12F)

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

The auditee partially respected the principle,
because based on site observation, one electrical
control panel in the metal working workshop and
assembly workshop respectively was not installed
with protection cover. Per management interview,
they were clear about related requirement but failed
to install protection cover for the electrical control
panels timely. (Reference law: Code for Design of
Low Voltage Electrical Installations (GB
50054-2011) Article 5.1.1)

WEZ A R IETZEN  BAREIANE . &
TjafndEf 88 11 RS aRERIPE -
B RERRMAIBREE R . BRIEE RASE
BATRRIPE . (BEREEN - (EER BT
#1385 % (GB 50054-2011) F5.1.12%)

Question: 7.16 Is there satisfactory evidence that the auditee ensures evacuations plans meet legal
requirements and that these plans are posted in relevant places so workers can see and understand them?

Finding

The auditee partially respected the principle,
because through site observation and management
interview, approximately 30% of the materials and
products in the warehouse were put against the
walls and pillars directly, which would infect fire
fighting and evacuation when there was a fire.
Management staff were clear about related
requirement, but it was inconvenient to store the
goods not against the walls and pillars. (Reference
law: General Rules for Fire Safety Management of
Storage Occupancy GA1131-2014 Article 6.8)
Remark: The non-compliance was placed at 7.1 on
previous audit report.
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The auditee partially respected the principle,
because based on site observation, no handrails
were installed for 2 work ladders in powder coating
workshop, no pedal cover was installed for
punching machines, no safe lock was installed for
the hook of one crane used in the phosphating
workshop. Per management interview, they were
clear about related requirement but failed to install
protective equipment timely. Per Document review,
no related work-related injury happened in the
facility after previous audit. (Reference Law and
Regulation: Safety of machinery-Permanent means
of access to machinery - Part3: Stairs, step ladders
and guard-rails (GB17888.3-2020) Article 7.2.1,
Article 5.4.4.3 of Safety codes for cold pressing,
The General Design Principles for the Safety and
Sanitation of Production Devices (GB5083-1999),
Article 6.1.4).

PA 12: Protection of the Environment
Site: Linhai Winfun Tourist Arts Co.,Ltd.

e L S ETFZEN . EAREIHINE . I\
BEEAM T LEREETEET . URIEREE
RIEEERAR L BHLERE R S TEN TR R £
fRbatl - RI\EBARWE , MATEERETER ,
ERER R EENFEER - RIEXHER . L7
Tz I RxIHhEE . (BEEEEM -
LA A A EERmE 35 - 851% - B
FAIIPIZ S € GB17888.3-2020 3 F7.2.1% , {144
EZe Mg $£5.44.3% , £FEaEeEwit
HE (GB5083-1999) & 6.1.45 1
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Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

Finding

The auditee partially respected the principle,
because based on site observation, noise was
generated from metal working and assembly
workshop, however, the facility did not monitor the
boundary noise in last 12 months to make sure it
had met related standard. Per management
interview, related monitoring had been conducted
and the report would be issued soon. (Reference
law: Law of the People's Republic of China on
Prevention and Control of Pollution From
Environmental Noise, Article 23) remark:
monitoring on waste gas and waste water was
conducted and showed the auditee had met
discharge standard.

W B ETEREN . EAREIUAIE . &
DBl aARE % . BET] dE120 R
B il IR LARR BRI DA R AR AATHE -
RABERARWH . AN DEWT L IRERR
ZEE . (BEEEEN ., pREARLNEFRR
PTG 235 2 |/iE - T AERSMEKE
ATT 8 L HERTRI AT HETE -
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